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Standard (s): 749.105 (2) Foster Parent
POSITION DESCRIPTION 

REPORTS TO:
Child Placement Management Staff

SUMMARY:
Acts a foster family teaching parent to youth placed in the foster family home or agency licensed group home.

DUTIES AND RESPONSIBILITIES:

· Must be able to be licensed as a foster home by the State of Texas. 

· Must successfully complete 30 hours of foster parent pre-service training plus an additional 40 hours of specialized shadowing to deal with the needs of children with behavioral and emotional needs. 

· Must be willing and able to work as a part of a treatment team to provide for the needs of a child placed in your home. 

· Provide a safe and nurturing environment for a child. 

· Provide for basic needs such as nutritional meals, appropriate clothing, and appropriate housing with space for his/her possessions. 

· Provide or arrange for transportation to school and various appointments. 

· Teach basic skills such as proper health and hygiene, social skills, and life skills. 

· Must be physically and mentally able to provide care and supervision of children with high needs. 

· Must be willing to complete daily and monthly paperwork. 

· Must support and carry out the treatment, service and visitation plan.

· Finger printing and criminal checks must come back with little to no infractions/

· Completion of a comprehensive home study will need to be completed prior to the licensing of a foster parent's home.  

QUALIFICATIONS

· Must have a high-school diploma or G.E.D. and provide documentation of such;

· Must be at least 25 years old as indicated on provided copy of Birth Certificate;

· Must successfully complete Required 3-hour Agency Orientation;

· Must Submit and Successfully Pass a DPS Criminal Background Check and CPS Central Registry Check;

· If divorced, must have been divorced for more than 1 year; verified with Divorce decree;

· Must provide Income Statements demonstrating ability to care for youth with verifiable income that demonstrates earnings above established federal poverty line for family size; 

· Complete Agency Application;

· Applicants must be responsible, mature, healthy adults capable of meeting the needs of children in care;

· Applicants physical, mental and emotional health must be stable, so as to assume parenting responsibilities. This will be assessed through the home study process, with attention to the individual's overall well being. The interview processes conducted in the home will also provide information to support stability in every area of an individual's life. 

· Applicants must be tolerant of all racial, ethnic, religious, and educational backgrounds as indicated during the home study process.  All barriers to tolerance will be discussed during the home study process and preferences will be documented in the file; 

· Applicants must be willing to successfully complete agency pre-service training prior to the home being verified; (Agency Orientation, PRIDE or Agency Equivalent Training, CPR, First Aid, Psychotropic Medication, and Behavior Management)

· Applicants must be willing to adopt and implement the Agency Behavior Intervention and Discipline Policy in the home for all children.  This includes a policy of No Corporal Punishment and the use of Positive Reinforcements, Rewards and Natural and Logical Consequences.  This will be assessed through the home study process, with attention to the individual's history of discipline, philosophy on discipline, current child rearing practices and attitudes.

· Applicants must have adequate room to house a child in the manner that allows him/her privacy and meets licensing standards.  A bedroom must have at least 40 square feet of space for each occupant and no more than four occupants are permitted.  Single occupant bedrooms must have at least 80 square feet of floor space.  Each child must have his/her own bed and place to store their belongings.  Additionally, youth may not be placed in a bedroom with no doors for privacy; or a room that does not provide adequate opportunities for rest and privacy; 

· Applicants must submit to a required FBI fingerprint check at the expense of the agency;

· Applicants most provide a floor plan of the home showing dimensions and purposes of all rooms in the home and identifying indoor areas for children’s use-Photographs must accompany the floor plan;

· Applicants must provide an approved fire inspection;

· Applicants must provide an approved health inspection;

· Applicants must provide a current Tuberculosis screenings for all members of the family home. All foster parents, family members and employees having direct contact with children are screened for tuberculosis, as recommended by medical professionals, before caring for children. A copy of the negative report will be obtained and placed in the foster family or employee file;

· Applicants must have a home and provide a copy of their current Rental Agreement or Mortgage Statement which verifies their address;

· Applicants must have a car and provide a copy of their current automobile insurance;

· Applicants must be able to transport (or make transportation arrangements) for children to all appointments, school functions, office visits, birth parent visits, counseling, respite, etc.  This will be agreed upon and discussed at the home study process.

· In a two-parent home, both parents must be verified as foster parents and both applicants must meet all established criteria.

· Applicants must have at least one parent at home to supervise a child when a child is home or make other arrangements for a child in supervised, approved programs that meet Licensing and agency standards for  child supervision;

· Applicants must be willing to work closely and cooperatively with a treatment team in learning to carry out the treatment parenting techniques and interventions.  This will include scheduling in-home visits of agency staff. 

· Applicants must be willing to keep prescribed, orderly records documenting incidents, progress of the child, doctors visits, fire drills, allowance, clothing purchases, etc.

· Applicants must have a working home telephone as verified by the telephone bill during the homestudy process;  

· Provide 5 Character References for Contact and inclusion in the Home Study Report;

·  In some cases, applicants may be requested to comply with the agency random drug screening policy.  This drug screen check must be negative for all illegal substances;

· In some cases applicants may be requested to provide a copy of the DPS driving record in order to meet eligibility criteria for the transportation of youth in care;

· Foster parents currently licensed with another child-placing agency will need to talk with their agencies and advise their agency of their plan to transfer agencies.  Applicants must sign release that allows Anchor Family Services Child and Family Services to secure their foster parent records from their transferring agency.  Anchor Family Services Child and Family Services will work with the other agency as closely as possible to accommodate timelines and to have the least impact on the foster parents and children in the home.  

· No applicant will be selected that at the time of transfer has an open investigation. 

· Applicants must be officially released from their transferring agency prior to the verification of the applicant.

· Applicants must sign a Release of Information Statement which allows Anchor Family Services Child and Family Services to begin a background investigation into the applicant.   

· Cleared FBI Criminal Background Check for  all foster parent applicants;

· Cleared DPS Criminal Background Check for all foster parent applicants;

· Cleared Central Registry Check for all foster parent applicants;

· Approved Home Study as outlined in the Agency Policy and Procedure and Minimum Standards for Child-Placing Agencies;

· Meet Fire and Environmental Health Inspection Requirements, according to Agency Policy and Procedure and Minimum Standards for Child-Placing Agencies—Gas inspections are required for group homes.  A water test is needed if well water is used.

· Fire Escape Plan, which must be also be posted in the home;

· Medical Exam for all household members with a physician’s statement certifying their medical health;

· Results of all current Tuberculosis screenings for all members of the family home;

· Records of required animal vaccinations (if applicable);

· Documentation of an Emergency Plan

· A complete list of approved service providers; signed practitioner agreements with physician, dentist, psychiatrist and therapist;

· List of schools that youth will attend complete with School Name, Address, Telephone Number, School District Information;

· Copy of Birth Certificates for all family members in the home;

· Copy of Marriage License for applicants who are couples’ or Copy of divorce decree (if applicable);

· Copy of Applicants Social Security Cards;

· Copy of Applicants Drivers License;

· Copy of Applicants Diploma’s;

· Copy of Divorce Decrees (if applicable);

· Signed copy of Anchor Family Services Child and Family Services confidentiality, foster parent handbook, agency policy and procedures, appeal procedure and agreement to comply with Minimum Standards; and

· A written agreement between Anchor Family Services Child and Family Services and each foster family is signed as a final step in verification. The original copy will be placed in the foster family file, and a copy will be given to the foster family. This agreement will be updated biannually. 
The written agreement contains all elements as specified in The Minimum Standards for Child-Placing Agencies 

I have read and fully understand my duties as Foster Care Teaching Parent.
Employees who witness or who suspect an incident of child abuse or neglect are expected to report such an occurrence to the facility Executive Director within 24 hours of his/her discovery of any alleged such incident.  The incident will be reported on an incident form and turned in to the Executive Director.

I, ___________________________ hereby acknowledge that I have been made aware of the policy regarding suspected abuse or neglect and will report any such occurrence to the appropriate individuals and authorities, including TDPRS, within 24 hours of such alleged abuse or neglect.
___________________________________



______________
Employee Signature






Date

___________________________________ 



______________

Supervisor 







Date
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